Staff Needs &
EXperiences survey
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o Staff expressed worry about the budget, including the potential for lay-
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- — staffing on student success and employee morale.
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B Agree/Strongly Agree

All CSUSM staff and administrators (N = 937), both stateside and CSUSM Corporation employees, were invited to complete the survey from June 24 through July 6, 2020. 645 individuals
responded, for a total response rate of 69%. This infographic summarizes quantitative and qualitative responses. Strongly Agree/Agree responses are combined. Please contact

Institutional Planning & Analysis at survey@csusm.edu with questions.





