Spring 2021 Viewfinder Administrator Survey
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The Survey Administration

The Viewfinder Campus Climate Survey was administered from
April 13- May 4, 2021 to all administrators n=185 employed during
the Spring 2021 semester; 117 administrators responded fo the
survey (63% response rate).

This infographic summarizes quantitative and qualitative i

responses. Strongly Agree/Agree responses are combined. ] — -
MAKING & IMPAC

Please contact institutional Planning & Analysis at
survey@csusm.edu with questions.
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